
DICIPLINE POLICY
(Last Reviewed/Revised 8.13)

To ensure that an environment is created where teaching and learning can flourish, Discovery Charter 
School has developed a series of rules that address proper student behavior, maintenance of order 
within the school and while people are engaged in school activities, and a statement of student rights 
and responsibilities.

School staff will ensure that parents and students are well informed of these policies both before 
enrollment and at the time that students sign up for enrollment in the charter school.  As such, 
students will be completely knowledgeable about the behavior that is expected from them, and 
parents will be reassured that a positive and productive classroom environment will be maintained in 
the charter school.  Parents will also be aware of the consequences for their children of disrupting the 
school environment.  All staff will be trained in the implementation of these policies.

The discipline and order policies of the Discovery Charter School include the following components:
I.  Student Disciplinary Code
II. Maintenance of Public Order on School Property
III. Student Rights and Responsibilities

I.  Student Disciplinary Code
Existing student discipline policies from many public school districts were examined in developing 
this code, and components of those district policies are evident throughout the disciplinary code of 
the Discovery Charter School.

This Code sets forth the school’s policy regarding how students are expected to behave when 
participating in school activities, on and off school grounds, and how the school will respond when 
students fail to behave in accordance with these rules.

In all disciplinary matters, students will be given notice and will have the opportunity to present their 
version of the facts and circumstances leading to the imposition of disciplinary sanctions to the staff 
member imposing such sanctions.  Depending on the severity of the infraction, disciplinary responses 
include suspension (short or long term), detention, exclusion from school activities, and expulsion.  
Where appropriate, school officials also will contact law enforcement agencies.

Definitions.  For the purposes of this Code:
o “short term suspension” shall refer to the removal of a student from school for 

disciplinary reasons for a period of five or fewer days;
o “long term suspension” shall refer to the removal of a student from school for 

disciplinary reasons for a period of more than five days; and
o “Expulsion” shall refer to the permanent removal of a student from school for 

disciplinary reasons.

A.  Short Term Suspensions
A student who is determined to have committed any of the infractions listed below shall be subject 
minimally to a short term suspension, unless the Director determines that an exception should be 
made based on the individual circumstances of the incident and the student’s disciplinary record.  
Such student also may be subject to any of the disciplinary measures set forth in Part C of this Code, 
and, depending on the severity of the infraction, a long term suspension also may be imposed and 
referrals to law enforcement authorities may be made.

Disciplinary Infractions
-Continued, willful disobedience, insubordination or open and persistent defiance of 

proper authority
-Endangering the physical safety of another by the use of force or threats of force that 

reasonably place the victim in fear of imminent bodily injury



-Engaging in conduct that disrupts school or classroom activities, or endangers or 
threatens to endanger the health, safety, welfare, or morals of others

-Willful destruction or defacing of school property
-
-Engaging in acts of sexual harassment, including—but not limited to—sexually 

related physical contact or offensive sexual comments
-
-Repeatedly committing minor behavioral infractions that, in the aggregate, may be 

considered an infraction subject to formal disciplinary action
-Committing any other act that school officials reasonably conclude warrants a 

disciplinary response

Procedures and Due Process for Short Term Suspensions
The members of the leadership team may impose a short term suspension.  Before imposing a 
short term suspension, the member of the leadership team shall inform the student of the 
suspension verbally or in writing, the reason or reasons for it, and whether it will be served in 
school or out of school.  The student shall be given an opportunity to deny or explain the 
charges.  The leadership team member also shall immediately notify the parent(s) or 
guardian(s) in writing that the student is suspended from school.  Written notice shall be 
provided by personal delivery, express mail delivery, or equivalent means reasonably 
calculated to assure receipt of such notice within 24 hours of suspension.  Where possible, 
notification also shall be provided by telephone. Such notice shall provide a description of the 
incident or incidents that resulted in the suspension and shall offer the opportunity for an 
immediate informal conference with whoever has imposed the suspension.  The notification 
and informal conference shall be in the dominant language used by the parent(s) or 
guardian(s).  Such notice and opportunity for an informal conference shall take place prior to 
the suspension of the student unless the student’s presence in the school poses a continuing 
danger to persons or property or an ongoing threat of disruption to the academic process, in 
which case, the notice and opportunity for an informal conference shall take place as soon 
after the suspension as is reasonably practicable.

The decision to impose a short term suspension or removal may be appealed first to the Board 
of Trustees of the charter school and next to the chartering entity, the New York State Board 
of Regents.

B.  Long Term Suspensions
A student who is determined to have committed any of the infractions listed below shall be subject 
minimally to a long term suspension, unless the Director or Board of Trustees determines that an 
exception should be made based on the circumstances of the incident and the student’s disciplinary 
record.  Such student may also be subject to any of the disciplinary measures set forth in Part C, to 
referral to law enforcement authorities, and/or expulsion.

Disciplinary Infractions
- Possess, use, attempt to use, or transfer any firearm, knife, razor blade, explosive, 

mace, tear gas or other dangerous object of no reasonable use to the student at 
school

- Commit, or attempt to commit, arson on school property
- Possess, sell, distribute or use any alcoholic beverage, controlled substance, 

imitation controlled substance, or marijuana on school property or at school-
sponsored events

- Assault any other student or staff member
- Intentionally cause physical injury to another person, except when the student’s 

actions are reasonably necessary to protect himself or herself from injury
- Vandalize school property causing major damage
- Intense repeated bullying
- Commit any act that school officials reasonably conclude warrants a long term 

suspension



In addition, a student who commits any of the acts that would ordinarily result in a short term 
suspension may, instead or in addition, be subject to a long term suspension at the Director’s 
discretion.

Federal and State Laws require the expulsion from school for a period of not less than one 
year of a student who is determined to have brought a firearm to a school, or to have 
possessed a firearm at school, except that the Director may modify such expulsion 
requirement for a student on a case-by-case basis, if such modification is in writing.

Procedures and Due Process for Long Term Suspensions
The leadership team may impose a long-term suspension.  Such a suspension may be 
imposed only after the student has been found guilty at a formal suspension hearing.  In 
extreme circumstances, the Director may expel the student from school.  Upon determining 
that a student’s action warrants a possible long-term suspension, the Director shall verbally 
inform the student that he or she is being suspended and is being considered for a long-term 
suspension (or expulsion) and state the reasons for such actions.  The Director also shall 
immediately notify the student’s parent(s) or guardian(s) in writing.  Written notice shall be 
provided by personal delivery, express mail delivery, or equivalent means reasonably 
calculated to assure receipt of such notice within 24 hours of suspension at the last known 
address.  Where possible, notification also shall be provided by telephone.  Such notice shall 
provide a description of the incident or incidents that resulted in the suspension and shall 
indicate that a formal hearing will be held on the matter, which may result in a long-term 
suspension (or expulsion).  The notification provided shall be in the dominant language used 
by the parent(s) or guardian(s).  At the formal hearing, the student shall have the right to be 
represented by counsel, question witnesses, and present evidence.

If the suspension proceeding has been initiated by the Director, the Director shall personally 
hear and determine the proceeding, or may—at his or her discretion—designate a hearing 
officer to conduct the hearing.  The hearing officer’s report shall be advisory only and the 
Director may accept or reject all or part of it.  The Director’s decision after the formal hearing 
to impose a long term suspension or expulsion may be appealed first to the Board of Trustees 
and next to the chartering entity, the New York State Board of Regents.

C.  Additional Disciplinary Measures
The disciplinary measures listed below may be imposed in addition to short term or long term 
suspensions or, if an exception has been made by the Director to the imposition of a minimum 
suspension, in place of such suspension.  Behavior not listed in A or B (above) of this Code but 
determined by appropriate school staff to warrant disciplinary action, including but not limited to 
poor attendance, also may be subject to these additional disciplinary measures.

Suspensions may be imposed only by the leadership team.  All other disciplinary measures 
may be imposed by the Director or a teacher, who must inform the Director of such action by 
the end of the school day.
a. Behavioral Contract:  School staff may design written agreements with students subject to 
punishment under this code to identify target behaviors, define expectations, and describe 
consequences, provided that the affected student and his or her parent(s) or guardian(s) are 
informed that the decision to enter into such a contract is voluntary.
b. Detention:  After notice to the student and parent(s) or guardian(s), and provided that there 
is no objection from the student and parent(s) or guardian(s) and the student has appropriate 
transportation home, a student may be detained after school in detention.
c. Loss of School Privileges:  After notice to the student and parent(s) or guardian(s), a student 
may be suspended from participation in any or all extra-curricular activities.  The student and 
parent(s) or guardian(s) shall be given an opportunity to meet informally with the Director or 
teacher involved.  If possible, the Director or teacher involved shall hold any requested 
meeting prior to imposing the suspension from participation in extra-curricular activities.



d. In-School Short Term Suspension:  Students may be temporarily removed from the 
classroom and placed in another area of the school where the student will receive 
substantially equivalent instruction.  The student and his or her parent(s) or guardian(s) will be 
given an opportunity for an informal conference regarding such suspension with whoever was 
involved in imposing the suspension.
e. Suspension from School Transportation:  As the result of misconduct occurring on a bus or 
other student transportation for school outings, and after notice to the student and his or her 
parent(s) or guardian(s), a student may be suspended from school transportation that may be 
offered for school outings.  

D.  Provision of Services during Removal or Expulsion
The Charter School will ensure that alternative educational services are provided to a child who has 
been suspended or removed to help that child progress in the school’s general curriculum.  Actual 
instruction—not merely the provision of classroom assignments—will be provided by a certified 
teacher.  For a student who has been expelled, alternative instruction will be provided by a certified 
teacher until the student enrolls in another school, two weeks or until the end of the school year, 
whichever comes first.

E.  Disciplinary Procedures for Students with Disabilities
In addition to the discipline procedures applicable to all students, the following procedures are 
applicable to students with disabilities.  The school will comply with sections 300.519-300.529 of the 
Code of Federal Regulations and the following procedures, except that in the event that the following 
procedures are inconsistent with federal law and regulations, such federal law and regulations shall 
govern.

1. Students for whom the Individualized Education Program (IEP) includes specific 
disciplinary guidelines will be disciplined in accordance with those guidelines.  If the 
disciplinary guidelines appear not to be effective or if there is concern for the health 
and safety of the student or others if those guidelines are followed with respect to a 
specific infraction, the matter will be immediately referred to the Committee on Special 
Education (CSE) of the student’s district of residence for consideration of a change in 
the guidelines.

2. Students for whom the IEP does not include specific disciplinary guidelines may be 
disciplined in accordance with standard school policy relating to each infraction.  The 
CSE of the student’s district of residence shall be notified immediately of any 
suspension or removal from classes, and the school shall work with the CSE to arrange 
appropriate alternate instruction.  If there is any reason to believe that the infraction is 
a result of the student’s disability, the student will immediately be referred to the 
referring CSE.  If a connection is found, no penalty may be imposed, and the school 
will work with the CSE to consider a possible program modification following 
consultation with the referring educational agency.  If a student identified as having a 
disability is suspended during the course of the school year for a total of eight days, 
such student will immediately be referred to the CSE of the student’s district of 
residence for reconsideration of the student’s educational placement.  Such a student 
shall not be suspended for a total of more than 10 days during the school year without 
the specific involvement of the district’s CSE prior to the 11th day of suspension or 
removal, because such suspensions or removals may be considered to be a change in 
placement.  In considering the placement of students referred because of disciplinary 
problems, the CSE of the student’s district of residence is expected to follow its 
ordinary policies with respect to parental notification and involvement.

3. In order to keep the resident district’s CSE appropriately informed of any disciplinary 
actions taken, the school will notify the resident district’s CSE whenever a procedural 
safeguards notice is issued pursuant to 34 CFR §300.523.

4. The school shall work with the district to ensure that the CSE of the student’s district 
of residence meets within 7 days of notification of any of the following:



- The commission of an infraction by a student with a disability who has previously 
been suspended for the maximum allowable number of days.

- The commission of any infraction that is a result of the student’s disability.
- The commission of any infraction by a disabled student, regardless of whether the 

student had previously been suspended during the school year if, had such 
infractions been committed by a non-disabled student, the Director would seek to 
impose a suspension or removal in excess of five days.

5. The school shall immediately notify the resident district’s CSE whenever it suspends or 
removes a student for more than 10 school days in a year or commences a removal 
that constitutes a change in placement so that the CSE of the student’s district of 
residence may meet to establish a behavioral intervention plan or modify such a plan 
or its implementation.  The school shall work with the resident district’s CSE to ensure 
that each student’s behavior modification plan is fully implemented.

Protection for Children Not Yet Eligible for Special Education and Related Services
A student not specifically identified as having a disability but whose school district of 
residence or charter school has a basis of knowledge (in accordance with 34 CFR ss.300.527 
(b)) that a disability exists prior to the behavior which is the subject of the disciplinary action 
may request to be disciplined in accordance with these provisions.

Provision of Services during Removal for Children with Disabilities
Those students removed for a period of less than ten days will receive all classroom 
assignments and a schedule to complete such assignments during the time of his or her 
suspension.  Provisions will be made to permit a suspended student to make up assignments 
or tests missed as a result of such suspension.  The school will also provide additional 
alternative instruction with the reasonable promptness and by appropriate means to assist the 
student, so that the student is given full opportunity to complete assignments and master 
curriculum, including additional instructions, phone assistance, computer instruction and/or 
home visits and one-on-one tutoring.

During any subsequent removal that, combined with previous removals, equals ten or more 
school days, but does not constitute a change in placement, during the school year, services 
will be provided to the extent necessary to enable the child to appropriately progress in the 
general curriculum and in achieving the goals of his or her IEP.  In these cases, school 
personnel in consultation with the child’s special education teacher shall make the 
determination.

During removal for drug and weapon offenses (pursuant to CFR 300.520(a)(2)), services will be 
provided to the extent necessary to enable the child to appropriately progress in the general 
curriculum and in achieving the goals of his or her IEP.  These service determinations are 
made by the CSE of the student’s district of residence.  The school will place students in 
interim alternative educational settings as appropriate and mandated by CFR 300.520(a)(2).

During any subsequent removal that does constitute a change in placement, but where the 
behavior is not a manifestation of a disability, the CSE of the student’s district of residence 
will make the service determination.

CSE Meetings
Meetings of the CSE of the student’s district of residence to either develop a behavioral 
assessment plan or, if the child has one, review such plan are required when (1) the child is 
first removed from his or her current placement for more than 10 school days in a school 
year; and (2) when commencing a removal which constitutes a change in placement.

Subsequently, if other removals occur which do not constitute a change in placement, the 
school will work with the CSE of the student’s district of residence to review the child’s 
assessment plan and its implementation to determine if modifications are necessary.  If one or 



more members of the CSE of the student’s district of residence believe that modifications are 
needed, then the CSE is expected to meet to modify the plan and/or its implementation.

Due Process
If discipline which would constitute a change in placement is contemplated for any student, 
then (1) not later than the date on which the decision to take such action is made, the parents 
of the student with a disability shall be notified of that decision and provided the procedural 
safeguards notice described in 34 CFR §300.504; and (2) immediately, if possible, but in no 
case later than 10 school days after the date on which such decision is made, the CSE of the 
student’s district of residence and other qualified personnel shall meet and review the 
relationship between the child’s disability and the behavior subject to the disciplinary action.

If, upon review, it is determined that the child’s behavior was not a manifestation of his or her 
disability, then the child may be disciplined in the same manner as a child without a disability, 
except as provided in 34 CFR §300.121(d) (which relates to the provision of services to 
students with disabilities during periods of removal).

Parents may request a hearing to challenge the manifestation determination.  Except as 
provided below, the child will remain in his or her current educational placement during the 
pendency of the hearing.

If a parent requests a hearing or an appeal regarding a disciplinary action relating to weapons 
or drugs to challenge the interim alternative educational setting or the manifestation 
determination, the child shall remain in the interim alternative educational setting pending the 
decision of the hearing officer or until the expiration of the time period provided for in the 
disciplinary action, whichever occurs first, unless the parent and charter school agree 
otherwise.

Records of Student Discipline
The charter school will maintain written records of all formal suspensions and expulsions 
including the name of the student, a description of the behavior engaged in, the disciplinary 
action taken, records of all correspondence with parents, documentation of alternative 
instruction by a certified teacher, and a record of the number of days a student has been 
suspended or removed for disciplinary reasons.

II. Maintenance of Public Order on School Property
The following rules shall govern the conduct of students, teachers, staff, licensees, invitees, and other 
persons, whether or not their presence is authorized, on all property or facilities operated under the 
auspices of the charter school.

These rules and penalties are not to be considered exclusive or to preclude in any way the 
prosecution and conviction of any person for the violation of any federal, state or local law, rule, 
regulation or ordinance, or the imposition of a fine or penalty provided for therein.  Additionally, 
these rules and regulations should not be construed to limit, but rather exist in conjunction with any 
other codes of conduct established for the school, such as a disciplinary code and/or bill of student 
rights and responsibilities.
 A. Prohibited Conduct:  No person, either singly or in concert, shall:

1. Willfully cause physical injury to any other person, or threaten to use force that 
would result in such injury.

2. Physically restrain or detain any other person, nor remove such person from any 
place where he or she is authorized to remain, except as necessary to maintain the 
established educational process.

3. Willfully damage or destroy school property, nor remove or use such property 
without authorization.



4. Without permission, express or implied, enter into any private office or classroom 
of an administrative officer, teacher, or staff member.

5. Enter or remain in any building or facility for any purpose other than its authorized 
use or in such a manner as to obstruct its authorized use by others.

6. Without authorization, remain in any building or facility after it is normally closed, 
nor without permission enter any building or facility prior to its normal opening.

7. Refuse to leave any building or facility after being required to do so by the Director 
or an authorized administrative officer or his or her designee.

8. Willfully obstruct or interfere with the free movement of persons and vehicles.
9. Deliberately disrupt or prevent the peaceful and orderly conduct of classes, 

lectures, and meetings or deliberately interfere with the freedom of any person to 
express his or her views, unless such disruption is necessary to maintain order of 
the educational process.

10.Possess on school property any rifle, shotgun, pistol, revolver, knife, chain, club or 
other weapon, whether or not the person has a license to possess such weapon.  
Further, it is the duty of the Director to inform the police of the presence or use of 
any such weapon or implements used as weapons on school property.

11.Commit acts that threaten the safety and welfare of persons on school property.
12.Violate any federal or state statute or regulation, local ordinance or school policy.
13.Possess, use or distribute alcohol, drugs or drug paraphernalia.
14.Harass or coerce any person.
15.Refuse or fail to comply with a lawful order or direction of a school official in the 

performance of his or her duty.
16.Distribute or post on school property any written material, pamphlets or posters 

without the prior approval of the Director.

B. Penalties and Enforcement:  Penalties for violations of these rules include, but are not 
limited to:
- withdrawal of authorization to remain upon school property; 
- ejection;
- arrest;
- for students, suspension or other disciplinary action; and
- For school employees, dismissal or other disciplinary action.
Staff members are required to report known violations of these rules to the Director 
and to make reasonable efforts to stop the prohibited conduct.  The Director is 
responsible for the enforcement of these rules.

III. Student Rights and Responsibilities
A. Participation in School Activities:  All students have the following rights:

1. To have the opportunity to take part in all school activities on an equal basis 
regardless of race, sex, national origin, creed or disability.

2. To address the school on the same terms as any citizen.
Similarly, all students are bound by the same rules for exclusion from school activities 
and public address.

 B. Records
The Family Education Rights and Privacy Act of 1974 (FERPA) requires a school to 
protect a student’s privacy.  The school will not disclose any information from the 
student’s permanent records except as authorized pursuant to FERPA, or in response 
to a subpoena, as required by law.  The parent(s) or guardian(s) of a student under 18 
years of age, or a student 18 years of age or older, is entitled to access to the 
student’s school records by submitting a written request to the Director.  Further 
information concerning the disclosure of student information and limitations on such 
disclosure may be found in FERPA.

C. Freedom of Expression



1. Students are entitled to express their personal opinions verbally, in writing, or by 
symbolic speech.  The expression of such opinions, however, shall not interfere 
with the freedom of others to express themselves, and written expression of 
opinion must be signed by the author.  Any form of expression that involves libel, 
slander, the use of obscenity, or personal attacks, or that otherwise disrupts the 
educational process, is prohibited.  All forms of expression also must be in 
compliance with the Student Disciplinary Code, violations of which are punishable 
as stated in the Disciplinary Code.

2. Student participation in the publication of school sponsored student newsletters, 
yearbooks, literary magazines and similar publications is encouraged as a learning 
and educational experience.  These publications, if any, shall be supervised by 
qualified faculty advisors and shall strive to meet high standards of journalism.  In 
order to maintain consistency with the school’s basic educational mission, school 
authorities control the content of such publications.

No person shall distribute any printed or written materials on school property without 
the prior permission of the Director.  The Director may regulate the content of 
materials to be distributed on school property to the extent necessary to avoid 
material and substantial interference with the requirements of appropriate discipline in 
the operation of the school.  The Director may also regulate the time, place, manner 
and duration of such distribution.

D. Search and Seizure
1. A student and/or the student’s belongings may be searched by a school official if 

the official has a reasonable suspicion to believe that a search of that student will 
result in evidence that the student violated the law or a school rule.  Items which 
are prohibited on school property, or which may be used to disrupt or interfere 
with the educational process, may be removed from the student by school 
authorities.

2. Student lockers and desks remain the property of the school, though the school is 
not responsible for books, clothing, or valuables left in lockers or desks.  A student 
shall not place or keep in a locker or desk any article or material which is of a non-
school nature and may cause or tend to cause the disruption of the mission of the 
school.

3. The following rules shall apply to the search of school property assigned to a 
specific student and seizure of illegal items found therein:
a. School authorities will make an individual search of a student’s locker or desk 

only when there is reasonable suspicion to believe that a student is in the 
possession of an item which is prohibited on school property or which may be 
used to disrupt or interfere with the educational process.

b. Searches shall be conducted under the authorization of the school Director or 
his/her designee.

c. Items which are prohibited on school property, or which may be used to disrupt 
or interfere with the educational process, may be removed from student lockers 
or desks by school authorities.

E. Off-Campus Events
Students at school sponsored off-campus events shall be governed by all the 
guidelines of the school and are subject to the authority of school officials.  Failure to 
obey the lawful instructions of school officials shall result in a loss of eligibility to 
attend school sponsored off-campus events and may result in additional disciplinary 
measures in accordance with the Student Disciplinary Code.

F. Discipline
1. Prohibited conduct and acceptable school responses to such conduct are set forth 

in the Student Disciplinary Code.  In disciplinary matters, students shall have the 



opportunity to present their version of the facts and circumstances leading to the 
imposition of disciplinary sanctions to the professional staff member imposing 
such sanction.

2. A student may be suspended from instruction only after his or her rights to due 
process have been observed.

DCS CODE OF CONDUCT
(Last Reviewed/Revised 8.13)

Discovery (DCS) has developed and will amend, as appropriate, a written Code of Conduct for 
the Maintenance of Order on School Property, including school functions, which shall govern 
the conduct of students, teachers and other school personnel, as well as visitors and/or 



vendors. The Board of Directors shall further provide for the enforcement of such Code of 
Conduct.

For purposes of this policy, and the implemented Code of Conduct, school property means in 
or within any building, structure, athletic playing field, playground, parking lot or land 
contained within the real property boundary line of 133 Hoover Drive Rochester NY 14615, or 
in or on a school bus (Education Law §11[1]); a school function shall mean a school-
sponsored extracurricular event or activity (Education Law §11[2]); regardless of where such 
event or activity takes place, including those that take place in another state and/or another 
country; and a school bus shall mean every motor vehicle owned by a public or governmental 
agency or private school and operated for the transportation of pupils, children of pupils, 
teachers and other persons acting in a supervisory capacity, to or from school or school 
activities, or, privately owned and operated for compensation for the transportation of pupils, 
children of pupils, teachers and other persons acting in a supervisory capacity to or from 
school or school activities (Education Law §11[1] and Vehicle and Traffic Law §142); 

The DCS Code of Conduct has been developed in collaboration with student, teacher, 
administrator, and parent organizations, school safety personnel and other school personnel.

The DCS Code of Conduct includes the following:

a) Provisions regarding conduct, dress and language deemed appropriate and acceptable on 
school property and at school functions, and conduct, dress and language deemed 
unacceptable and inappropriate on school property; provisions regarding acceptable civil and 
respectful treatment of teachers, school administrators, other school personnel, students and 
visitors on school property and at school functions; the appropriate range of disciplinary 
measures which may be imposed for violation of such Code; and the roles of teachers, 
administrators, other school personnel, the Board of Directors and parents/persons in 
parental relation to the student;

b) Provisions prohibiting discrimination, bullying and/or harassment (the creation of a hostile 
environment by conduct or by threats, intimidation or abuse) against any student, by 
employees (any person receiving compensation from the school or employee of a contracted 
service provider or worker placed within the school under public assistance employment 
program, pursuant to title 9-B of article 5 of the Social Services Law, and consistent with the 
provisions of such title for the provision of services to such district, its students or employees, 
directly or through contract, whereby such services performed by such person involve direct 
student contact- Education Law §§11[4] and 1125[3]) or students on school property or at a 
school function or off school property when the actions create or would foreseeably create a 
risk of substantial disruption within the school environment or where it is foreseeable that the 
conduct might reach school property, that creates a hostile environment by conduct, with or 
without physical contact threats, intimidation or abuse (verbal or nonverbal) of such a severe 
nature that:

1.  Has or would have the effect of unreasonably and substantially interfering with a student's 
educational performance, opportunities or benefits, or mental, emotional and/or physical 
well-being; or

2.  Reasonably cause or would reasonably be expected to cause a student to fear for his/her 
physical safety.

When the term "bullying" is used, even if not explicitly stated, such term includes cyber 
bullying, meaning such harassment or bullying that occurs through any form of electronic 
communication.



Such conduct shall include, but is not limited to, threats, intimidation, or abuse based on a 
person's actual or perceived race, color, weight, national origin, ethnic group, religion, 
religious practices, disability ((a) a physical, mental or medical impairment resulting from 
anatomical, physiological, genetic or neurological conditions which prevents the exercise of a 
normal body function or is demonstrable by medically accepted clinical or laboratory 
diagnostic techniques or (b) a record of such impairment or (c) a condition regarded by others 
as such an impairment- Education Law §11[4] and Executive Law §292[21]), sexual orientation 
(actual or perceived heterosexuality, homosexuality or bisexuality- Education Law §11[5]), 
gender (actual or perceived sex and includes a person’s gender identity or expression- 
Education Law Section §11[6]), or sex; provided that nothing in this subdivision shall be 
construed to prohibit a denial of admission into, or exclusion from, a course of instruction 
based on a person's gender that would be permissible under Education Law Sections 3201-a 
or 2854(2) (a) and Title IX of the Education Amendments of 1972 (20 USC Section 1681, et 
seq.), or to prohibit, as discrimination based on disability, actions that would be permissible 
under 504 of the Rehabilitation Act of 1973;

c) Standards and procedures to assure security and safety of students and school personnel;

d) Provisions for the removal from the classroom and from school property, including a school 
function, of students and other persons who violate the Code;

e) Provisions prescribing the period for which a disruptive student may be removed from the 
classroom for each incident, provided that no such student shall return to the classroom until 
the School Director (or his/her designated School District administrator) makes a final 
determination pursuant to Education Law Section 3214(3-a)(c) or the period of removal 
expires, whichever is less;

f) Disciplinary and remedial measures to be taken for incidents on school property or at school 
functions involving the use of tobacco, the possession or use of illegal substances or 
weapons, the use of physical force, vandalism, violation of another student's civil rights, 
harassment and threats of violence- including, but not limited to, peer support groups, 
assignment of a mentor, corrective instruction that reemphasizes behavioral expectations, 
engagement of student in reflective activities, supportive intervention and/or mediation, 
behavioral assessment or evaluation, behavioral management plan or contract, detention, 
suspension or expulsion;

g) Provisions for responding to acts of discrimination, bullying and/or harassment against 
students by employees or students on school property, at a school function or off school 
property when the actions create or would foreseeable create a risk of substantial disruption 
within the school environment or where it is foreseeable that the conduct might reach school 
property, pursuant to clause (b) of this subparagraph- DCS recognizes the importance of 
reporting incidents of discrimination, harassment, bullying: 1.) School employees who witness 
harassment, bullying, and/or discrimination or receive an oral or written report of such acts 
shall promptly orally notify the School Director, Dean of Students or School Counselor not 
later than one school day afterwards, and shall also file a written report no later than two days 
after making the oral report 2.) The School Director, Dean of Students or Social Worker shall 
lead or supervise the thorough investigation of all reports of harassment, bullying and/or 
discrimination, and ensure that such investigation is completed promptly after receipt of any 
written reports 3.) When an investigation verifies a material incident of harassment, bullying, 
and/or discrimination, the School Director or designee shall take prompt action, reasonably 
calculated to end the harassment, bullying, and/or discrimination, eliminate any hostile 
environment, create a more positive school culture and climate, prevent recurrence of the 
behavior, and ensure the safety of the student or students against whom such behavior was 
directed. 4.) The School Director or his designee shall notify promptly the local law 
enforcement agency when it is believed that any harassment, bullying or discrimination 



constitutes criminal conduct. 5.) The School Director shall provide a regular report, at least 
once a year, on data and trends related to harassment, bullying, and/or discrimination to the 
Board of Directors.  6.) Pursuant to Education Law section 13, retaliation by any school 
employee or student shall be prohibited against any individual who, in good faith, reports or 
assists in the investigation of harassment, bullying, and/or discrimination.;

h) Provisions for detention, suspension and removal from the classroom of students, 
consistent with Education Law Section 3214 and other applicable federal, state and local laws, 
including provisions for school authorities to establish procedures to ensure the provision of 
continued educational programming and activities for students removed from the classroom, 
placed in detention, or suspended from school, which shall include alternative educational 
programs appropriate to individual student needs;

i) Procedures by which violations are reported and determined, and the disciplinary measures 
imposed and carried out;

j) Provisions ensuring the Code of Conduct and its enforcement are in compliance with state 
and federal laws relating to students with disabilities;

k) Provisions setting forth the procedures by which local law enforcement agencies shall be 
notified of Code violations which constitute a crime;

l) Provisions setting forth the circumstances under and procedures by which parents/persons 
in parental relation to the student shall be notified of Code violations;

m) Provisions setting forth the circumstances under and procedures by which a complaint in 
criminal court, a juvenile delinquency petition or person in need of supervision ("PINS") 
petition as defined in Articles 3 and 7 of the Family Court Act will be filed;

n) Circumstances under and procedures by which referral to appropriate human service 
agencies shall be made;

o) A minimum suspension period for students who repeatedly are substantially disruptive of 
the educational process or substantially interfere with the teacher's authority over the 
classroom, provided that the suspending authority may reduce such period on a case-by-case 
basis to be consistent with any other state and federal law. For purposes of this requirement, 
as defined in Commissioner's Regulations, "repeatedly is substantially disruptive of the 
educational process or substantially interferes with the teacher's authority over the classroom" 
shall mean engaging in conduct which results in the removal of the student from the 
classroom by teacher(s) pursuant to the provisions of Education Law Section 3214(3-a) and 
the provisions set forth in the Code of Conduct on four (4) or more occasions during a 
marking quarter;

p) A minimum suspension period for acts that would qualify the student to be defined as a 
violent student pursuant to Education Law Section 3214(2-a)(a). However, the suspending 
authority may reduce the suspension period on a case-by-case basis consistent with any 
other state and federal law;

q) A Bill of Rights and Responsibilities of Students which focuses upon positive student 
behavior, and a safe and supportive school climate, which shall be written in plain-language, 
publicized and explained in an age-appropriate manner to all students on an annual basis; 
and

r) Guidelines and programs for in-service education programs for all District staff members to 
ensure effective implementation of school policy on school conduct and discipline, including 



but not limited to, guidelines on promoting a safe and supportive school climate while 
discouraging, among other things, discrimination, bullying and/or harassment against 
students by students and/or school employees; and including safe and supportive school 
climate concepts in the curriculum and classroom management.

The Board of Directors shall adopt the DCS Code of Conduct only after at least one public 
hearing that provided for the participation of school personnel, parents/persons in parental 
relation, students, and any other interested parties. Copies of the Code of Conduct shall be 
disseminated pursuant to law and Commissioner's Regulations.

The DCS Code of Conduct shall be reviewed on an annual basis, and updated as necessary in 
accordance with law. DCS may establish a committee pursuant to Education Law Section 
2801(5)(a) to facilitate review of its Code of Conduct and DCS’s response to Code of Conduct 
violations. The Board of Directors shall reapprove any updated Code of Conduct or adopt 
revisions only after at least one (1) public hearing that provides for the participation of school 
personnel, parents/persons in parental relation, students, and any other interested parties. 
DCS shall file a copy of its Code of Conduct and any amendments, with the Charter School 
Office, in a manner prescribed by the Charter School Office, no later than thirty (30) days after 
their respective adoptions. The Board of Directors shall ensure community awareness of its 
Code of Conduct by:

a) Posting the complete Code of Conduct on the Internet website including any annual updates 
and other amendments to the Code;

b) Providing copies of a summary of the Code of Conduct to all students and parents or 
persons in parental relation to students in an age-appropriate version, written in plain 
language, at the beginning of each school year, and making the summary available thereafter 
upon request;

c) Providing each existing teacher with access to an electronic copy of the complete Code of 
Conduct and notice of any amendments to the Code as soon as practicable following initial 
adoption or amendment of the Code; and

d) Making complete copies available for review by students, parents or persons in parental 
relation to students, other school staff and other community members.

Dignity for All Students

The Dignity Act was signed into law on September 13, 2010 and took effect on July 1, 2012. 
"New York State’s Dignity for All Students Act seeks to provide the State’s public elementary 
and secondary school students with a safe and supportive environment free from 
discrimination, intimidation, taunting, harassment, and bullying on school property, a school 
bus and/or at a school function. The Dignity Act also amended Section 801-a of New York 
State Education Law regarding instruction in civility, citizenship, and character education by 
expanding the concepts of tolerance, respect for others and dignity to include: an awareness 
and sensitivity in the relations of people, including but not limited to, different races, weights, 
national origins, ethnic groups, religions, religious practices, mental or physical abilities, 
sexual orientations, gender identity, and sexes."  (NYSED.gov)

In accordance with NYS Education Law, the Board of Education has adopted Policy 
7550, Dignity for All Students, to provide a framework of support to continue to maintain a 
culture and climate of mutual respect in our schools. The District Code of Conduct provides 
expectations for students, staff, and visitors as they work and/or volunteer in our schools.

In each school, a Dignity for All Students (DASA) Coordinator is thoroughly trained to handle 



human relations in the areas of race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender (identity or expression) and sex. The 
DASA coordinators are available to assist families with any concerns.

Dignity Act Coordinators: Kristen Nowakowski- knowakowski@rochesterdiscovery.com 
585-342-4032; Krystle Clark- kclark@rochesterdiscovery.com 585-342-4032

Privacy Rights

As part of any investigation, DCS has the right to search all school property and equipment 
including DCS computers. Rooms, desks, cabinets, lockers, computers, etc. are provided by 
DCS for the use of staff and students, but the users do not have exclusive use of these 
locations or equipment and should not expect that materials stored therein will be private.

Education Law Sections 11(8), 801-a, 2801 and 3214
Family Court Act Articles 3 and 7
Vehicle and Traffic Law Section 142
8 New York Code of Rules and Regulations (NYCRR)
Section 100.2

IN CONCLUSION

The DCS Board of Directors acknowledges its responsibility to protect the educational climate 
of the school and to promote responsible student behavior. Accordingly, the Board delegates 
to the School Director the responsibility for assuring the implementation of this Code of 
Conduct for the Maintenance of Order on School Property, including school functions, which 
shall govern the conduct of students as well as teachers, other school personnel, and visitors.

DCS would like to acknowledge the Brighton Central School District as the model for much of 
this Code of Conduct
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